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1. Overview 

Newgiza University (NGU) affirms its commitment to ensuring equal access and participation of 

women in all aspects of university life whether as a new or existing student, staff or faculty 

member. This policy provides a structured framework to promote gender equality and remove 

barriers that may limit women’s opportunities in admission, learning, research, and employment. 

2. Purpose  

Equal opportunities for women at all stages from application and admission to progression, 

graduation, and professional participation is implemented at NGU. This would reflect commitment 

to gender equity. Monitoring schemes for women’s representation in academic and non-academic 

fields are adopted at NGU as well as supporting the national and global objectives of empowering 

women in education and research. 

3. NGU Women Applications and Entry Policy Statement 

NGU will ensure equitable access of every woman to full academic and professional environment 

through: 

• Non-discriminatory admissions and recruitment processes  

• Facilities, services, and support offices that address the specific needs of female students 

and staff 

• Active female representation in academic programs, leadership, committees, and research 

projects 

• Maintaining safe, inclusive, and supportive institutional environment for women 

4. Commitment and Actions 

4.1 Neutral Admission and Recruitment 

• Actively encouraging applications from qualified women across all disciplines without 

discrimination or bias 
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• NGU Admission Director will oversee the admission and recruitment procedures to ensure 

transparent and equitable admission process 

4.2 Participation, Advancement and Empowerment 

• Supporting women’s involvement in research, leadership, and decision-making bodies 

• Women have equal access to rewards, resources, and opportunities, irrespective of their 

gender ensuring gender equality 

• Offering scholarships, mentorship, and leadership training programs targeting female 

students and early-career staff 

4.3 Safe and Supportive Environment 

• Enforcing zero tolerance for harassment, discrimination, or gender-based violence 

• Providing access to counseling as well as social and mental support services 

5. Implementation and Monitoring 

• NGU will oversee the implementation of this policy through regular reviews of 

applications, admission, enrollment, scholarships, and participation and preparing gender-

based statistics. 

• Publishing annual reports to evaluate progress and imply corrective actions where 

underrepresentation or inequity is observed. 

• Any act of violation including discrimination, bias, or harassment against women will be 

subject to the following sanctions as outlined here:  

1. Verbal Warning 

2. Written Warning 

3. Suspension from work 

4. Termination from the work 

6. Communication 

This policy shall be communicated to all NGU staff and students via: 

• NGU official website and Moodle 

• Circulating it through official university emails to all staff, faculty, and students 

• Periodic gender equity awareness campaigns to encourage women to apply in 

underrepresented areas 

• Annual workshops to reinforce the University’s commitment 

7. Review 

This policy will be reviewed every two years to incorporate any updates according to the 

feedback from students and faculty to maintain best practices in inclusion and diversity. 


